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DIRECTORS' REPCRT

To
The Members,
Volkswadgen Finance Private Limited

Your Dhrectors have pleasure 1n presenting the FY2015 Annual Report of the Company
togethar wath the Audited Statement of Accounts for the year ended 31" March 2015

FINANCIAL STATEMENTS & RESLILTS

The Company's performance during the year ended 31° March 2015 as compared to the

previous financial year 1s summarized below

Particular

Finanral year ended
31 March, 2015 (in Rs )

Financtal  year ended
31 March, 2014 {(In Rs )

Revenue from continuing operatieng

563,92,82,708

476,66,60,133

Less Expendiure from continumg
cperations

Profitf{l oss) before tax

Less Tax expense

Profit for the year from continuing
; aperations

470,02,93,456

93,89,89,342
30,52,28,120

63,37,61,222

Frofit from discontinuing operations
aftar tax

529,02,54,373

{52,35,94,240)
(17 20 34,754)
(35,15,59,486)

Profit for the year

63,37,61,222

{35,15,59,4886) |

OPERATIONS

For the financial year ended March 31, 2015 your Company earned Frofit Before Tax of Rs

0 200 80 lacs as ananst loss of Rs 5,236 lacg n the previous financial year and the Profit After

Tax of Rs §,338 lacs as agamst loss of Rs 3,518 lacs in the previous financlal year The total

Income for the year under consideration was Rs 56,393 lacs and total expenditure was Rs

47,003 lacs Main reason for the change of a loss 1n FY2014 inta a profit in FY2015 was the



optirnization: of the nsk position in the dealer lending portfolla As on March 31, 2015, loan book
stood at Rs 488 503 77 lacs

Durnng the finanoial year ended March 31 2015, the Company mokbilized Rs 40000 lacs
through Non-convertible debentures, Rs NIL lacs through subordinated debts, Rs 55,900 lacs
thraugh working capital demand loans, Bs 530491 lacs through commercial paper and
Rs 11,610 lags through bank overdrait

CAPITAL ADEQUACY RATIO

Your Company’s total Capital Adequacy Ratio (CAR), as of March 31 2015 stood at 22 93 % of
the aggregate risk weighted assetz on balance sheet and risk adjusted value of the off-balance

sheet items which 15 well above the regulatory minimum of 15%

BUSINESS ENVIRONMENT FOR AUTOMOBILE INDUSTRY
Accordmg to The Spoety of Indian Automobile Manufacturers (S1AM) Industry pedormance In
2014-15 was as under

Production

The industry produced a total of 23 3 million vehicles including passenger vehicles, commercial
vehicles, three wheelers and two wheelers in April-March 2015 as against 21 § milhon in April-
March 2014, registenng a growth of 8 7 percent aver the same penod last year

Domestic Sales

The zales of Passenger Vehicles grew by 3 9 percent in Apri-March 2015 over the same period
last year Within the Passenger Vehicles segment, Pagsenger Cars and Uity Vehicles grew by
50 percent and 5 30 percent respectively, while Vans declined by () 102 percent in Apnil-
March 2015 over the same penod last year

The overall Commercial Vehicles segment registered a de-growth of {(-) 2 8 percent In April-

farch 2015 as compared to same pensd last ysar Mediom & Heavy Commencial Vehicles
{(M&HCWs) grew by 18 0 percent and Light Commeraial Vehicles declined by (-) 11 6 percent

Company’s performance



Caonsidenng the difficult macro-economic conditrons and challenging business environment, the
Company's performance during the year under rewiew was satsfactory The Company
continuad ks focus on financing of YW Group cars in the Indian markef The VW Group duning
FY2015 was present via the brands WY, Skoda Aud, Porsche, Lamborghini and MAN The
Loan book has increased by 7 3% dunng the FY year

QUTLOOK AND OPPORTUNITIES
The real GDP growth rate 1s projected to pick up to a level of 7 4% far FY2018 Easing of

domestic supply bottlenscks and progress on the implementation of stalled projects already

cleared should contrbute to growth

REBI has set ambitous target of bainging down the CPL inflation to 8% by January, 2016 But the
factors such as possible El Nine effects on agneubtural production, uncertainty on the setting of
mimmum support prces for agncultural commeodities and setting of other admimistered prices of
fuel, fertilizer and electriaity may post threat 1in achievement of these targets

Your directors expect that with stable government in center, estimates of better GDP growth
rate, the Company s strong business model, innovative fund manapement techmguss, and
continuad confidence of investars and support of the lending institutions to the Company’s fund
maobilization activittes on account of goed track record of debt servicing, your Company shoudd
achieve better peformance in the FY2018

Report on performance of subsidianes, associates and joint venture companies
Bunng the year under review, your Company did not have any subsidiary, associate or joint

venture company

Dividend

With a wiew fo conserve resources and to allow further growth of Single and Group Borrowing
Lirvt to0 support growth of lending to VW Group deaters, your Birectors’ do not recommend any
dividend for the year under review

Transfer to Reserves

During the year 2014-15, the Company has transferred Rs 1,268 lacs (20% of the net profit for
the year} to Special Reserve as required pursuant fo the prowvisions of Saction 431C of the
Resarve Bank of Incha Act, 1934



Deposits

The Company has not accepted or renewed any amount falling within the purview of provisions
of Section 73 of the Comparnies Act 2013 {"the Act } read with the Companes {Acceptance of
Depost) Rules 2044 dunng the year under review Hence, the requirement for furnishting of
detalls of deposits which are not in compllance with the Chapter WV of the Act 15 naot applicable

Disclosures under section 134(3)(H of the Compames Act, 2013

Except as disclosed elsewhere in this report, no matenal changes and commitmenis which
could affect the Cewnpany's financial position have dccurred between the end of the financial
year of the Company and date of this report

Disclasure of Internat Comtrals / Intermial Financial Cantrols

In ing with the provisions of the new Companies Act 2013 clause () of sub sechan 5 of section
134, the Board of Directors presents this statement on the Internal Control over Financial
Repcring

The Board of Directors (*Board™} 15 responsible for the adequacy and effectiveness of the
mternal control mechanism at Valkswagen Finance Private Limited (VWFPL) ( Company™ and
has thus framad a concept and policy for Internal Contrel over Financial Reporting wath an
ohjective to enable the company to effectively and efficiently develop the system of internal
control that adapt to the changing business and operating environments, to mitigate nsks to
accaptable levels and to support sound decision making and governance of the organization

As part of the internal control framework the management has developed complete policies and
procedures framework through the Local Organizational Hand Book (L-OHB) for ensuring the

orderly and efficient conduct of its busmess

The Company also has an Internal Audit function that acts as an independeant appraisal funchon
by examining and svaluating the adherence to company's policies, safeguarding of its agssts,
controte over accuracy and completeness of the accounting records  Internal Audit assists both
the Managing Directars and the rest of the Board of Directors in assessing and assunng the
adequacy and effectiveness of internal controls and risk management by perdforming regular

audits within the Company according to tts annual plan

Internal Audit resides withun the Managing Director & CEQ's orgamzation and reports to the
Audit Committee of the Broard of Directors The head of Internal Audit function has at sl times

b



direct actess to the Audt Committee, without invelvement of the management

The Board has set up corperate level controls, setting the tone at top containing FS values and
Code of Conduct that provide discipline and structure to the decision makmg and ways of
working The management expects all employees to maintain high maoral and ethical standards

and those expectations are communicated to the emplayees through internal channels

To curtal the fraud nsk and for prevention and detecfion of frauds and errors, Board had
developed Ant-fraud and Anti-corruption policies The Board also upholds good governance
and has set up a Vigl Mechanism {whistle blewing mechamsm) providing an opportunity to its
ernployess and business partners, acrogs the country to denounce any unethical or fraudulent

activities observed durning the day to day operations via five different reporting chahnels

The Board 15 of the wiew that the aforesaid system of Infernal Condrol over Financial Reporting
In place 18 sound and adequaie to provide reasonable assurance regarding the tmely
preparation and rehabily of Financial Reportng, and that the preparation of Financtal
Statements for external purposaes 12 In accordance with relevant accounting prnnciples and
regulatory requiremants

Disclosure of orders passed by Regulators or Courts or Tribunal
No orders have been passed by any Regulator or Court or Tnbunal which can have impact on
the gang concern status of the Company and its future operations

Particular of contracts or arrangement with Related Parties

All related party transactions that were entered during the financial year were on an arm'’s length
basie and ware n the ordinary course of business There are no materizally significant related
party transactions made by the Company with Promoters, Directors, Key Managenal Personne!
or other designhated persens which may have a potential conflict with the Interest of the
Company af large

Al Related Party Transactions are placed before the Audit Committee as also the Board for
approval on guarerly basis The statement 1s supported by a Certificate from the Managing
Director & CEQ and the Manading Director & CFO The Company has developed a Related

Party Transactions policy for purpose of identfication and monitoning of such transactions
G



The policy on Related Party Transactions as approved by the Board 15 Uploaded on the
Company's website

None of the Directors has any pecuniary relationships or transactions vis-a-wis the Company
Pursuant to Rule 8 of the Companies {(Accounts) Rules, 2014, Form AOC-2 has been enclosed
g5 Ahnaxure A

Particulars of Leans, Guarantees, Investmenis and Secunties
The provisions of section 186 of the Act, except sub section 1, are not applicable to the
Company as 1t 1s engaged in the business of financing

Disclosure under other sections of the Companies Act, 2013

Durimg the year under review the Company has not 1ssued any shares under Sechion 43, 54
and 62 of the Act and hence no information as per provisions of the Act read with the
Companies {Share Capttal and Deberture} Rules 2014 15 furnished

Further, there has been no change in the capital structure of the Company dunng the yesar

under review

MATTERS RELATED TG DIRECTORS AN KEY MANAGERIAL PERSONNEL

Beard of Directors

Dunng the year under review, the following changes took place in camposition of the Board of
Drrectors & Key Managenal Personnel's of the Company

Mr Pieter Griep {DIN 06784368} was appointed as an Additional Eirector of the Company, with
effect from January 14, 2014 and held office up to the next Annual General Meeting (AGM) of
the Company He was further appointed as Managing Director and Chief Financial Officer
(CFO) from January 14, 2014 and May 22, 2014 respectively

Mr Reinhard Waiter Fleger {DIN 02750861) and Mr Sanjay Mundade (DIN 02859176) were
appointed as an Additional Directar of the Company, with effect from Seplember 28, 2014 and
WMay 8, 2015 respestively held office up to the next Annual General Meeting (AGM) of the
Company



Mr Mrinal Chandran (DIN 02578553) and Ms Rupa Yora (DIN 01831916} were appointed Non
Executive Independent Additienal Director of the Company with effect fromy November 7, 2014
and held office Up ta the next Annual General Meesting (AGM} of the Company

The sald appomtment(s) ware made on the basis of the recommendation of the then sxisting
members of the Nomination & Ramuneration Committee of the Company

A proposal to seek approval for appointment of Mr Reinhard Walter Fleger (DIN 02750951) and
Mr Sanjay Mundade (DIN 02659178} as a Directar of the Company has been provided in the

Notice of the forthcoming AGM

b Key Managerial Personnel

At the Board meeting of the Company held on May 22, 2014 1t was noted and taken on record
that the Company had already appointed the foflowing personnefs under the provisions of the
erstwhile Comparies Act, 1956 and were to be construed as the Key Manageral Personnel s
under the provisions of section 203 of the Companies Act, 2013

1 Chief Financial Officer — Mr Fleter Griep appomnted we f 22 May 2014
¢ Chief ExecuUtive Officer — Mr Guy Broekmans appointed w e T 27 January 2015

At the duly convened Board meeting of the Company held on August 18 2014, Ms Diph
Khandelwal was appointed as a Key Managenal Person desighated as Company Secretary of
the Company with immed ate effect

All Independent Directors have given declarations that they meet the cntera of independence
as laid down under Section 149(8) of the Compames Act, 2013 and Clause 49 of the Listing
Agreement

DIRECTORS' RESPONSIBILITY STATEMENT

To the best of ther knowledge and belief and according to the information and explanations
abtained by them your Directars make the following statements in terms of Section 134(3)(c) of
the Companies Act 2013



a that in the preparation of the annuat financial statements for the year ended March 31,
2015, the applicable accounting standards have been followed along with proper

explanation relaiing to matenal departures, if any,

b that sueh accounting policies as mentioned 1n Note 2 of the Notes to the Financial
Statements have been selected and apphed consistently and judgement and estimates
have been made that are reasonable and prudent so as to give a true and farr view of
the state of affars of the Company as at March 31, 2015 and of the profit of the
Company for the year ended on that date,

c that proper and sufficient care has been taken for the mantenance of adequate
accounting records in accordance with the provisions of the Companies Act, 2013 for
safeguardimg the assets of the Campany and for preventing and detecting fraud and

ather iregularifies,

d that the annual financial statements have been preparad on a going concern bass,

e that proper internal financial controls were in place and that the finanoial controls were

adequate and were operating effectively

f that systems to ensure compliance with the provisions of all applicable laws were I

place and were adequate and operating effectively

DISCLOSURES RELATED TO BOARD, COMMITTEES AND POLICIES

- Board meetings

The Board of Directors met 5 bmes durng the financial year ended 31% March 2015 n
accordance with the provisions of the Act and rules made there under and the dates an which

they met during the financial year under review are as under

5r No |, Date of the Board meeting
1 [May 22 2014

2 August 18, 2014

3 september 28, 2014




4 MNovember 7 2074

5 January 27, 2015 ;

- Nemipation and Remuneration Commiitee

Pursuant to the provisians of the section 178 of the Act the Board had at its meeting held on
November 7, 2014 changed the name of the Nonwnaton Committee to Nominaflon and

Remuneration Committes'

The Company for certain duration of the year, had only Executive Directors and upon of
appointment of other Non-executive Independart, the Committee has been reconstituted and

the composition 13 as under

1 Mr Remnnbard Fleger, Non-Executive Director
2 Mrs Rupa Vora, Independent Director
3 Mr Mnnal Chandran, Independent Direstor

In acecordance with the prowsions of Sechon 178 of the Adt, the Normnaton & Remuneration
Committee of the Company has of formulated & policy 1 e Momination and Remuneration Policy
on appointment of director, which sets out the criena for determining gualfications, positive
attributes, independence of a Diector, fit & propear critena  The said policy was approved by the
Board on February 20, 2015 The said Policy has been enclosed a5 Annexure B

-~ Audit Committee

The Board had at its meeting held on November 7, 2014 reconstituted the Audt Committee in
order to bring it in lines with the provisions of section 177(4) of the Act

The Company, for cettain durahion of the year, had only Executive Directors and upon of
appomntment of other Non-executve independent Directors, the Commiitee has heen
reconstituted and the compaosition 1s as under

1 My Pieter Grnep, Managing Director & CFO
Z2 Ms Rupa Yora, Independent Director
2 Kr Mrinal Chandran, Independent Director

10



- Corporate Sccial Responsibility Committee

As per the provisions of Section 135 of the Act read with Cormpanes (Corporate Social
Responsibiity Folicy) Rules, 2074, the Board of Directors at ther meeting held on November 7,
2014 has constituted a Corporate Social Responsbiity (CSR) Committee as under

1 Mr Guy Brogkmans, Managing Director & CEO
2 Ms Rupa Vora, Independeant Director
2 Mr Mnnal Chandran, independent Director

Further the Board approved and adopted the CSR policy on January 27, 2015 On March 28,
2015, the first meeting of the Committee was convenad wherein CSR team has been constituted,
broad areas for C8R actwities has been wdenthied, however no ameunt has been spand

The content of the CSR Policy 15 reflected in the CSR polcy and the CSR Committes 15
supported by a TSR Team to work out ideas on CSR and monitor expenditures on CSR activities

Quantum of amount required to be spend was Rs 72,01 566/- CSR Committee of the Board
was formed N November 2014 and the CSR Policy of the Company was approved and adopted
by the Board in January 20156 The amounts approved i the CSR committee orginally were
unaudited The audited amounts to be sef aside are Rs 72,73,369 Also, the CSR team had
been identified around the same tme The CSR team neadad time up to Apnl 30 2015 to entify
the specific NGOs and Projects that the Company could commit to for GSR actwities Hence
during the current financial year it was not posezible for the Company to spend any amount an the

corporate sogial responzibiity activities

- Asset and Liability Management Committee

Pursuant to the RB| Master circular on Corporate Governance, the Company had constituted the
Asset and Liability Committes on September 49 2010

The gonstitution of the Committee as on March 31, 2015 under

T Mr Guy Brogkmans, Wanaging Chrector & CEQ
2 Mr Pweter Grep, Managing Director & CFOD

3 Mr Varyanathan Chandramoul, Head Risk
11



4 Mr Gurpreet Grover Head Qperations
5 Mr Kaushal kktham, Head Treasury

- Risk Management Policy

The Company as part of its Risk Management Framework continunusty identifies assesses and
rmanages its market, eguity, credit lguwddy, operational compliancs, legal and reputattional nsk
and also ensures that appropnate frameworks for risk management operate Thereby, it

adequately dentifies and addresses the elements of nsk

The said Risk Management Framework has been adopted by the Board of Directors of the
Company as the Risk Management Policy of the Company under the regulatory regquirement

The Caompany has also constituted a Risk Management Committee 1n terms of the Master
Circular on Corporate Governance, 1Issued by the RB! and the constitution of the sad Committee

|5 as Under

Mr Guy Broekmans, Managing Director & CED
Mr Pieter Gnep, Managing Director & CFO

Mr Chandramaull Vaidyanathan, Head of Risk
Mr Rajesh Joshi, Head of Legal

ir Gurpreet Grover, Head of Operations

Ly o B R A

M= Diph Khandelwal, Company Secratary & Complance Officer

- Vgl Mechamsm Policy for the Directors and Employees

The Company ls committed o adhere to the highest standards of sthical moral and legal
conduct of business operations

In accordance with the prowisions of Sechon 177 (90 & {10} of the At the Board of the Direstars
at thewr meeting held on May 22, 20_14 had approved vigil mechanism of the Company, which
wolld be monitored by the Audit Committes of the Company which in turn would reports to the
Board of Directors of the Company pertaiming matters relating to victimization of employees of
the Campany

Annual evaluation of Directors, Commuittee and Board

12



Durmg the year under review, the Board adopted a formal mechanism for evaluating its
performance as well as that of is Committees and ndividual Directors The exercise was
carned out through a structured evaluation processs covering vanous aspects of the Boards’
functioning such as composifion of the Board & Committees expenence & competenciss,
performance of spectfic duties & obligations, governance i1ssues etc Separale exercise was
carned oUt to evaluate the performance of ndividual Directors who were evaluated on
parameters such as atfendance, contribution at the meetings and otherwise Independent

Judgement, etc

The Directors were sabisfied with the evaluation results, which reflected the overall engagement
of the Board and its Committees with the Company

Disclosure under section 197{12) of the Companes Act, 2013 and other disclosures as

per rule § af Companies (Appgintmetit & Remutieration) riles, 2814

The disclesures as required under Section 197(12) of the Companies Act 2013 read with
Companies {Appomtment and Remuneration of Managenal Personnel} Rules, 2014 forms a part
of this Report and the detalls are mentioned belaw

Details under Rule 5{1) of Companies {Appointment and Remuneration of Managenal
Personnel) Rules, 2014
[a) The rabo of the remuneration of cach director to the median remuneration of the

employees of the campany for the financial year, Please refer Annexure F

(b} Number of Permanent Employees on the rolls of the Company as on March 31 2015
204

ic) The sxplanation on the relationship between average Increases In remuneration and
company performance The remuheration for employees In VWEFPL consists of twe parts
le Fixed Pay and Performanse Incentive (performance Inked vanable salary
componsnt) The Performance Incenbive 13 inked to the Individual pedformance of the
employee as well as to the perfarmance of the company which can vary from 0-16 7%
of fixed pay for employess up to grade 25 and for employess above grade 25 g thid
component of alobal VW group parfarmance 15 also added

(d} Compansen of the remuneration of the Key Manageral Personns! agamst the

13



performance of the company

[ Cumulative Gross profit of | Net profit | Net profit After
Remuneration of Key | the Company bhefore tax of [tax of the
Managenal Personnel the Company Company

| 40 021,768 938,989 342 038 980 342 633,761,222

I I — 3

{e) Varations ih the market capitalisation of the company Not Applicable
{fi Price earnings ratic as on March 31, 2015 and March 31, 2014 Mot Applicable

{g) Percentage increase over decrease in the market quotations of the shares of the
company in comparson to the rate at which the company carme out with the fast public
offer in case of Isted companmes Not Applicabla

(h} Vanations 1n the net worth of the company as as on March 31, 2015 and March 21, 2014
ln March 31, 2015 the net worth of the company 18 Rs 1,178 crores and in March 31,
2014 net worth of the company 18 Re 1,113 crores hence there increased vanation 1s of

Ra B3 crores

{1} The average increase made in the salares of employees other than Key Managenal
Personal in the last financial year was 10% as compared to an average of 3% for Key
Managenial Persanal

il

Comparison of the sach remuneration of the Key Managerial Personng! against the
performance of the company

Remuneration of Key | Gross profit of | Net prafit ; Net profit After |

Managerial Personngt | the Company before tax of [tax  of  the
the Company
Company

[Please refer Annexure 1928,089,342 (938 089 342 (633,761,222

F

{k} The key parameters for the varable components of remuneration avalled by the
Directors consists of (1) Personal Performance Bonus (2 ) Company Bonus and (35 )

Leng Term Incentive

14



{I} During FY2015 there were no employees with a remuneration in exceading that of the
fugheast paid director

(m) It 15 hereby confirmed that the remuneration paid to Birectors and KMPS 15 as per the

Eemuneration approved by the Nomination & Remuneration Committes

Details under Rule 5(2) of Compames (Appointment and Remuneration of Managerial

Persoannel) Rules, 2014

Plegse refer table F for the Appomnttnent and Remuneration Detals of Key Managerial

Personnal

Payment of Remuneration f Cotmmission to Directors fram helding company

The Managing Director of the Company 15 not In receipt of remunerationfcommigssion from the

holding Company

AUDITCRS AND REPORTS

The matters related to Auditors and thewr Reports ara as under

Ratification of Appointment of Auditars

Pursuant to the provisions of Section 139 of the Act and the Companies (Audit and Auditors)
Rules 2014, Mfs Price Waterhouse, Chanterad Accountants, the Statutory Audiors of the
Company, hold office up to the conclusion of the AGM far Financial year 2017-2018, subject to
ratification 1n every AGM The cohsent of the Auditors along with cerfificate under Rule 4 of the
Companes (Audit and Auditors) Rules, 2014 has been ohtained from the Auditors to the effect
that theyr rahification, f made shall be in accordance with the prescnbed conditions and that
they are ehgible to hold the office of Auditors of the Company

The Board recommends the rabtification of Mfs Price Waterhouse Chartered Accountants as the

Statutory Auditors of the Company to hold office from the conclusion of the forthconming AGM up
to the canclusion of the next AGM of the Cornpany

15



Necessary resolution for re-appeintment of the said Auditors 1s included in the Notice of AGM

for seeking approval of members

Observations of Statutory Auditors on Accounts for the year ended 31 * Mareh 2015

The Statutory Audittrs report does not contain any chservation or qualfication reguinng
explanation ar comments fram the Board undar Section 1343} of the Act

Secretanial Audit Report For The Year Ended 31 March 2015

Provisions of Section 204 read with Section 134(3) of the Act mandates to obtain Secretanal
Audit Report from Practicing Company Secretary Mfs Aashish K Bhatt & Associates,
Prachicing Company Secretaries had been appointed fo carry on the Secretanal Audi and
provide a Secretanal Audit Report for the financial year 2014-15

Secretanal Audit Report 1ssued by Mfs Aashish K Bhatt & Associates, Practicing Company
Secretaries in Form MR-3 for the financial year 2014 15 forms part fo this repert and 18 enciosed

as Annexure D

OTHER BPISCLOSURES

Other disclosures as per provisions of Section 134 of the Act read with Companies {Accounts) Rules,
2014 and allied laws are furmished as undsat

Extract of Annual Retuim

Pursuant to the provisions of Section 134{3)(a) of the Act, Extract of the Annual Return for the
financial year ended 31" March 2015 made under the provisions of Section 82(3) of the Act in
Form MET-9 15 enclosed ag Annexure E whach forms part of this Report

Censervation of energy, technolegy absorption and foreign exchange arnings and
outgo

The particilars as reguired under the provisions of Section 134{2){m} of the Act read with Rule

& of the Companies (Actounts) Rules 2014 i respect of consarvation of energy and fechnalogy
i



absorption have not heen furnished conswdenng the nature of actvities undertaken by the

Company dunng the year under review

During the year under review, the Company has not earned any foregn exchange Refer notes

to Finangial Statements for details on use of foreign exchange

Disclosure under the Sexual Harassment of Women at Warkplace (Prevention,
Prohibition and Redressat) Act, 2013

The Company has in place an Ant-Sexual Harassment Palicy in line with the requiremeants of
the Sexual Harassment of YWomen at Workplace (Pravention, Prohibition and Redressal) Act
2013 The Company has set up an Internal Complaints Committes to redress complaints
recerved regarding sexual harassment All employees {Permanent, sontractual, temporary,
trainees) are covered under this policy The Infernal Complaints Committee reports to the Audii
Committes of the Company, which b turn reports to Board of Directors of the Company

The Company has not received any sexual harassment complants dunng the year 2014-156

Disclosure pursuant the circular issued by Reserve Bank of India

With reference to clause E(G){1){e) of arcular no RBI2013-14117 AP {DIR Senes) Circular
No 01 dated July 4 2013 1ssued by the Reserve Bank of India, the Directers hereby confirm
that the Company has not made any downstream investments

Disclosure pursuant to the circuiarissued by the Secunties & Exchange Board of India

The Shareholders are requested to note that your Company has issued Secured, Non-
converfible Debentures, from time to tme, and has thereby appointed |L&FS Trust Company
Limited’ to act as the trustee for the Debenture holders

Pursuant to SEBI circular no CIRAMDIDEM 82013 dated October 28, 2013, the contact details
of the Debenture Trustees are mentioned hergwih

» Corporate and Registered office Address ILFS Cenfre, Plot C-22, G-Block 3rd Floor
Bandra Kurla Complax, Bandra {E} Mumbai - 400 051 Contact No +51 22 022-265% 3812
= VWebsite kcl@nlfsindia com
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Your Directors take this opportunity to thank the customers shargholders suppliers bankers,
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For and on hehalf ofthe Board

- A
o i
B -~
MANAGING DIREGTOR & CEQ MANAGING D;RECTDR & CFO
3 M 08427074 DIM G6?8415;EE

Date May 25", 2015
Place Mumba

Registered Office
3rd Floor, Wing - A, Silver Utopia

Cardinal Gragieus Road, Chakala, Andhen 400092
CIMN UBS999MH2002FTC 189640
TEL Mo +91 22 30521000 Fax No +81 22 38521001
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Form Ho AQC-2
{Pursuant to clause (b of sub-sechon (3)of secfton 134 of the Act and Rule 8(Z2) of the Companies

{Accounts) Rules 2014)

Form for disclasure of particulars of contractsfarrangements entered into by the company with
related parties referred to in sub-section (1} of section 188 of the Compames Act, 2013
including certam arms length transactions under third provise thereto

1 Detalls of contracts or arrangements or transactions not at arm s length basis NOT APPLICABLE

Sr | 1 2 3 4 5

a | Name(s) of the related party and

nature of relatonstep

MNaturs of confracts

arrangemenis [ {ransactions

Duration of the contracts /

arrangements ! transactions

Sahent terms of the contracis or
amangements  or  transachaons

ineluding the value,  any

Justification for entenng into

suich contracts or

arrangemants or

fransactions

Date(s) of approval by the Board

Amaount paid as advancas, if any

‘Date on which the specal




resolution was passed N gensral
meeting as reguired under first

proviso to sechon 188

2 Details of material confracts or arrangement or fransactions at arm’s length basis PLEASE

REFER ATTACHMENT

Sr

a | Mame(s) of the related party and

nature of relationship

[s] , Mature af contiacis

arrangements { fransactions

Duration  of the contracls

arrangerments / transactions

" | Salient terms of the contracts or

arrangements o  fransactions

incluching the value 1f any

|
H

e . Date(s) of approval by the Board,

if any

Amount paid as advances, if any

Farm shall be signed by the persons who have signed the Board's report




Sr No

Braexuee - P
E

Mamefs) of the related party 2
nature of relgtonship

Volksuwmgen Groue Sales Ircdia Fraate _moted
Fellow: submdian,

S<oda Auto Indis Pivate Lirmmed  Fellov subsid apy,

valkswagen Grooap Sales ird a Private _mites Fellow
sabsimany

Mature of contracts /
arrangements / transachons

Imterest submention Income

Interast sumenticn InGEma

Brand SLpaort Ceps

Bueation of the contracts /
Aarrangemeants [ ransactions

Open Contract

Qeer Cantract

Jaen Cor-ract

Sabrent termsz of the contracts or
arrangemants or Wansactions
inciudimg the walue, if any

1vwa=PL shall provide sLpport to VGSIEL for
Wi lksuagen group brend vehngls by praviding
retal” logng . 2rospective purchasars of the
Bands veh ¢ @s at subiveaqtes rates far robust
sales of Brands vehicles

2 The Pzrhigs shall ontly fermulats vanous
interest subvention schemas from time to time
1A sUCT & wiay tha® W' FPL s compansated far
shartfa | of ir-erest charged o customers as
corpared o Stardsrd ¢ Rack Rate (Cast of
fumas — rargin)

3 Parbesill ieparatel f agree asout the
detanls / contizistions for ndiadual schesres n
wrtifg

Vaua Rs 6452312

1VIYFPL sha | pros de support to SAIPL for skooa
groun brand wvetnele by srovizing retall loans ta

prospective purthagers of *he Brands vehiclss 2t
subverted ~atas “or rabust sales of Srands r=hicles
2 The "aties shall juntly orru ave vanous rtsrest !
subventon schemes frars e to time insuch ayay
that VWTFL 1 compensated or shoral of interss
charged to custamens a5 coT pzred to Standard

Rack Rate (Cost of unds + marging

3 Partias wnll scparately egree gbout the details »
contributians far individual sehemes inwrting

Valuz Rs 144 2525 004

LW FPL shall provide support seruicas ta autkorised
Cealers o~ 242 2y providimg them wikolesale F navze
Fag Iy for vcbust dealer netvsomk ard salzs of L0 2
WU Frangs wahiclas

2 Arrgngernart co “erminus Mt Prefarred Finaroer
Agreerignt

3 Zrand Suppot fee v culd be Tos- of furds p ug =5
This kazps chapgma fram fime to trre for AUD & VW
2y way of amendment latter

4+ Brand Support Fee would e shargaz for 15 days from
the rate o7 dispatzhed of wehicles [/ spar par sto
Dealers  ncase resall sales 1appen « kkin 23 days then
ESF v qLld be cha-ged 1ll data on which wWWFPL

rece sad paym et

S WiWFAL shal release Tirancial fGolity *o WWGEIPL ok
bealf o 2 AL dealers afer S days fram  he date
af d gpatet o uehicles Initia by 1 vweas 30 days far ~UE
daz‘ers

valle-Rs 364 gog 921

Datols] of approval by the Board,
if any

NA

M,

NG

Amount paid as advances if any

Ml

Ml

il




[1a]

Skpda Aute Indiz Privats Lrrited  Fellow
subsidiany

Volkswagen Group Sales
Indha Prvate Limitad
subsidiary

~ello v

Wolksy apan Finzneial
Samices A G Faldirg
i{Compary

Volksvagen 1 leteman Frran e
Fallaw sussidia—y

wolssy agen Pan Fraanoials
Services  Fe low subaid ary

Wolksy agen Sernces 58 DE
W - Fellowy subsisiary

Brard Support Fees

Reri Expense

[T support charges
Corporste guarartee fees
end zzlary

Rewnbursement of salary

Fambu-serent of salay

FeimLrserant o salary

Opan Car ract

Ta abtain ram Adrire

To oftan fram T4 HR

To abtain -ror HR

To abrair fram HR

To otita n from HR,

IWWEPL shzll prowide support services to
authorized Dealars of SAIPLEY proad ng
thert Whalesale Finarce Facility for rebast
dealer netvork ane sales of Skoda Brands
vehicles;

1 Arrangement co “ermiimus v ith Preferred
Frmancier Agresment

3 WWFAL shal release FinsnciE] fac Ity 1o
SAIPL on behalf of Skode dealers after S
daws fram the date of dispatch o vebigles
4 Grang Suppoit fee veu'd ba Cost of funds
plas %% This <eeps changing from tme to
e

5 Brand Suppor Fae v ould ke charged for
25 davs from the date of dispatched of
wehicles f spar parts to Dealers  1nocase
retal salas haspen wihie 25 days then BST
would be cnargad bl da*e on whch WWFFL
recel sed payment

The Agraament 1= based on
rental & axpense cast
snanng of andher &
purgzar office

YValuz Rs 9058 167

Yaule Rs 38,058 790

“he agreamrent s bazed on
IT suppar: charges
corporate guarantee fees
and salary

Walue FRs 36 B35 647

1 Thesgreermant of zontroct
for a particular expat
ermployvee 15 far a fixed
contractual penod

2 The assigrmesr ircluding
cost 15 agreed hetween
Hame Campary and Host
Carapany of the &rp oves

2 The cast of assigtiment for
he axpal empuoyes s bone
by the host compary

Value 35 5a55 78T

fo- a particular expat
employee 15 for a-ixed
cpntractual perod

2 Theassignment maud ng
cost 15 2Ereed bet seen
Home Cormpary, and Fast
Comaamy af *he employves

3 The cost of assignment for
the expat emplayves 15 barms
by the Post campany

Value Rs 7,251 E93

1 The agreement of cont—zct

1 1t agrecmers of contrac
for 8 parpizular expat
erployaz s fera fixed
cantrac-uz! periad

2 The assignment g udirg
cast, s agreed bethaan
<ome Compaiy ard Hos
Company o~ the emoloyes

3 T2 cost o7 assignmant far
the expat emzloyes 1s borre
by the host comnpany

Walue Rg 1325277

A

A

Pet

[

MA

A
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P R AL W R A e OF
PRIYWATE LIMITED

1 Purpose
The purpose of this guideling is to define the overali framework of for determining appaintment of directors
which includes qualifications positive attributes, fit and proper critena and Independence on a centinwing

hasis at Volkswagen Finance Private Limited {VWFPL}) India

2 Applicakehty

This guideline has been developsd In consonance to Section 178 of the Companres Act, 2013, Rule 6 of
the Companies {Mestings of Board and 1ts Powers} Rules 2014 (hereby referred to as the Rules) notified
by the Ministry of Corporate Affairs, Government of India in 2014 and RBI Cucular no RBI/2014-15/299
DNER (PD) CC No 002/03 10 001/2014-15 dated November 10 2014 and such other applicable sechon

of the Companies Act, 2013 and Regulation of REI as may be applicable from time fo time

2 Introduction
The Board of Directors should have the appropriate balance of skifls, experience independence and

knowlsdge to enable them to discharge thair duties and responsibilities effectvely

The search for directors should be conducted, and appointments made, on ment, against objective crtera

and with due regard for the benefits of diversity on the board, including gender

4 Ewvaluation of Fit & Proper Gritena
1 Due dillgence to be undertaken to defermine the suitability of the person for appointment / continuing
to hold appomtment as a direcior on the Board, based upon qualfication, expertise, track record,
integrity and other it and proper’ critena VWFPL should obtain necessary information and declaration
from the propased / existing directors for the purpose
2 The process of due diligence should be underiaken by VWFPL at the time of appointment / renawal
of appointment
3 It 15 the responstility of the Nomination & Remuneration Committee to scrutinize the declarations
4 Based on the informabion provided in the signed declaration, Nominatien & Remuneration
Committee should decide on the acceptance or otherwise of the Directors, where considered

necessany

Title of Regulation Guideling  Director g Page Zoff vabd from 27-01-2015
Appointmeant
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5 VWFPL should abtain annually as on 31st March a simple declaration from the directors that the
information already provided has not undergone change and where there 13 any change, requisite
details are furnished by them forthwith

6 The Board of the WVWVFPL must ensure in public interest that the nominated! elected directors
execute the deeds of covenants

7 Indspendent non-executive Directors nomimated to the board of VWFPL should be between 35 to

70 yaars of age

5 Critena for determining Independence of Director
An Independent Director n relation to a company means a dwactor other than a managing director or a
whale-time director or a nominee director of VWFPL —
(a} who, in the apinion of the Board 1s a person of intsgnty and possesses relevant expertise and
experience,
{1} who 13 or was not a promoter of the company or its holding, subsidiary or assoclate company,
(1) who 18 not related to promotars or directors in the company, its holding, subsidiary or associate
cornpany,
{b) whao has or had no pecunary relaticnship with the company, s holding, subsidiary or associate
company, or theur promoters, or directors during the two immedately preceding financial years or during
the current financial year,
{c) none of whose relatives has or had pecuniary rafationship ar transaction with the company its holding,
subsidiary or associate company or their promoters, or directors, amounting to two per cent or more of its
gross turnover or total income or fifty lakh rupees or such higher amount as may be preseribad, whichever
1s lower during the two immediately praceding financial years or duning the current financial year,

fe} who, neither himselff harself nhor any of his relatives—

{1y helds or has held the position of & key managenal persannel or s or has been employse of the
company or its helding, subsidiary or asscciate company In any of the three financial years
immedtately preceding the financial year m which he s prapased to be appointed,
{11 1s or has been an employee or propnetor or a partner, In any of the three financral years
immediately precading the financial year in which he 15 proposed to be appointed, of—

(A} a firm of auditors of company secratanes 1N practice or cost auditors of the company ar

its heolding, subsidiary or associate company, of

Title of Regulation Guideline_ Diractars Page 4 0f6 Valld from 27 41 2015
Appolintment
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(B} any legal or a consuliing firm that has ar had any transaction with the company s
holding subsidiary or assotiate company amounting to ten per cent or mora of the gross
turnover of such firm,
{11} holds together with his relatives two per cent or mare of the total voting power of the company,
or
{v) 13 & Chief Executive or director, by whatever name cafled of any non-profit organisation that
receves twenty-five per cent aor more of its recelpts from the company, any of its promoters,
directors or its holding, subsidiary or agsociate company or that holds two per sent or more of the

total voting power of the company, or

(f) who possesses such other qualifications as may be prescnbed

A certficate shall be obtained annually to determine the Fit and Proper Criteria and Independence of the

Birector an continuous basis

MNominatisn and Remuneration Committee would recommend the appomtment or otherwise of Directors to
the Board of Directors for ther approval The Board shall appoint the directors on such terms and
conditichs including the remuneration as may be decided by the Board and m accordance with the

Companies Act 2013 and such other regulations for the time being in force

B Critena for appeinting Managing Ditector

Appointment of any Managing Director of the Company would be proposed by the majority shareholder of
the Company to the Nomination and Remuneration Committee The Nomination & Remuneration
Committee would propose therr appointment in accordance with the Companes Act 2013 and RB!

regulation as may be amended from time te time, to the Board of Directors

7 Gualification to become Director

An indmidual shall possess appropriate skills, expenience and knowledge in one or more fields of finance,
law, management, sales, marketing, adrmurwstrabonh, research corporate governance, technical
opsratiins, experience i Banking or Non-Banking Financial Company cor other disciplines related to the

compatty s business or as may be further required by the Boarg

Title of Regulation Guideline_ Director's Page Sof 6 Valld from 27-01-2015
Appomirment
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8 Evaluation Mechanizm

{1) The performance evaluation of directors including independent directors shall be done by the entire
Board of Directors axcluding the director being evaluated
{2) On the basis of the report of performance evaluation, It shall be determined whether to extend or

continue the term of appontment of the director Including independent dirsctor

Title of Regulaton Guideline_ Director's Page 6 off Vahd from 27-01-2015
Appointment :



ANNUAL REPORT ON CSR ACTIVITIES FOR THE FINANCIAL YEAR ENDED MARCH 31, 2015

Annexure ©

A bnief authine of the company s CSR poiicy including overvigw of projects or
programs proposed to be undertaken and a reference 1o be web-link to the
CSR policy and projects or programs

and alzo avalable at the below wab Iink

The Compaﬁy has framed (s CSR Folicy ncluding the prujeéts_
o be undertaken by the CSR Committee The members have
further formed a CSR ieam consisting of efficient members to
evaluate the proects and NGOs for a better cause The
Company would undertake the proyects manly into promoting
education and rural development The detailed information 1s
avallable in the CSR Policy framed by the Board of Directors

ttp ffwnaen valkswagen-finance-ndia co nd investornnformatian

The Composition of CSR Gommittee

br Suy Broekmans
Mr WMrmal Chandran

Mz Rupa Vora

Average net profit of the campany far the last three financial years

Rs 363,668 447/

Prescnbed CBR Expenditure {two percent of the amount as in item 3 above}

Rs 7.273,369/-

Details of CSR spent dunng the financial year

| a)Total amount to be spE"nt for the financial year

Rs 7,273 3654-

| Rs 7 273 366/

blAmount unspent i any
¢)Manner in which the amount spent duning the financial year 1s detatled below Not Applcable N

Sr | CSR Sector  Projgets or programs | Amaount cutlay | Amount spent on the projects Cumulatt  Amount

N | projec | In {(budget) project or | or programs Sub-heads ve spent ,

o |15 or | which pPrograms wise expencitu | Direct  ar
actvit | the 1 _ R re upte | through



¥
identif

1ed

projest ||
15
covered

|"the implements |
reporting  ng agency
periad

(1)Local (2)Specify the

are ar | state and

other district  where
projects or
programs was
undertaken

{TiDwrect [({Z)Overheads
expenditure
on projects ar

programs

*Give detalls of implementing agency

In case ihe company has falled to spend the twa percent of the average net | Pursuant to the CSR Commitiee meeting held on 26" March, |
profit of the last three financial years or any part thereof the company shall
provide the reasons for not spending the amount in its Board report

2015 the members appointed executon CSR team o
undertake the necessary activines The CSR tsam was
nvolved in recognizing the special NGOs and projects In
order to evaluate NGOs In the field of promoting education
and rural development the CSR t8am was in process tll the
financial year ended The CSR team assures to deliver
ntemal and extermal postive socio-environmental impact
wihile snsuring the focused contnbution towards CSR

| N - -
A responsibiity statement of the CSR Commities that the implementation and
moritoring of C3R Policy s 1n compliance with CSR objectives and Policy of
the Company

The CSR Committea shall undertake the CSR activiies i
compl@ange with the guidelines framed 1n the CSR Policy and
meet tha CSR objectives of the Company

Sdi-

{Chief Executive Cfficer or Managing Director or

Director)

Sdf-
{Chairman CSR Commuttee)

e
—
e



AASHISH K. BHATT & ASSOCIATES

Practising Company Secretaries
O

Aashish K Bhatt
BCom,ACS, PGDSL

Secretarial Audit Report
[Pursiant fo section 204(1) of the Comnantes Acf, 2013 and rule No 9 of the Companies
(Appomiment and Remunerafion of Managenal Personnel) Rules, 2014)
for the financial year ended 31* March, 2015

To

The Beard of Directors,

Volkswagen Finance Private Limited
Mumbai

Dear Sir(sy Madam,

Wiie have conducted the secratanal audit of the compliance of applicable statutory provisions
as agread and the adhersnce to good corporate governance praciice by Volkswagen
Finance Private Limited (herenafter called "the Company) Secretanal Audit was
conducted i a manner that provided us a reasonable basis for evaluating the corporate
conducts / statutory compliances and expressing our apirion thereon

Based on our verfication of the Companys Books, Papers, Minutes Books, Forms and
Returns filed and other records mamtamed by the Company and also the mformation
provided by the Company, ds officers, agents and authorized representatives dunng the
conduct of secretanal audi, we hereby report that in our opimion, the Company has, during
the financial year ended 31% March 2045 complied with the statutory provisions hsted
hereunder and also that the Company has proper Beard processes and compliance
mechanism n place to the extent, n the manner and suhbject to the reporing made
herainafter

1 We have examined the books, papers, minute books, farms and returns f|l§gi and .
ather records maintained by the Company for the financial year ended on @’f%lﬁlﬁhﬁ SN,

Y sl
2015, according to the provisions of e Y
§ e E
TRV 1 O
4 —r *
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* .‘..."f:,\. B
L) A
o .o
Tl r ot -
’ &
.,

D/101 Lata Annexe, Above Axts Bank, W E Highway, Borvalr (East), Mumbai-400 068
Mob 9867151081 w» Telefax 022-2846 1715 @ E-mad mail@aashishbhatt in



Aashish ¥ Bhatt & Assocjates

The Companies Act, 2013 {the Act) and the rules made thereunder,

The Secunties Contracts (Regulation) Act 1956 ('SCRA) and the rules made
thereunder,

The Deposilores Act, 1996 and the Reguiations and Bya laws framed
thereunder,

Foreign Exchange Managemeni Act, 1399 and the rules and regulabiong
made thersunder to the exlent of Forelgn Crect Investmeant,

The following Regulations and Guidelines prescribed under the Securties and
Exchangs Board of ndia Act, 1992 "SEBI Act') are applicable -

al The Secuntes and Exchange Board of India (Issue and Listing of Debt
Secunties) Regulations, 2008, and

Following reguiations and guidelines as prescribed under the SEBI Act were

not applicable to the Company dunng the finanaial year under report -

a} The Secunties and Exchange Board of India {(Employes Stock Option
Scheme and Employee Stock Purchase Scheme} Guidelines, 1999,

b} The Securties and Exchange Board of India (Substanbal Acquisition
of Shares and Takeavers) Regulations, 2011,

ch The Securties and Exchange Board of India (Prohibition of Insider
Trading) Requlstions 1992,

d} The Securties and Exchange Board of India {lssue of Capital and

Disclesure Reguwements) Regulations, 2008

&} The Secunties and Exchange Board of India {Delisting of Equiy
Shares) Begulations, 2008,



Agshah X Bhait B Assooiates

f) The Secunties and Exchange Board of India {Buyback of Secunties)
Reguiations 1898,

a) The Secunties and Exchange Board of India (Registrars to a lssue
and Share Transfer Agents) Regulabons, 1983 regarding the
Compames Act and dealing with client

We have also examined compliances with apphcable clauses of

Wl Secretanal Standards rssued by the Institute of the Company Secretarnies of
Indha - Not notified hence not applicable to the Company dunng the audit
petiod,

i The Listing Agreement entered by the Company with BSE Lumifed for listing
of Non Convertibde Debenturas (NCDs)

Puring the financial year under report, the Company has complied with the provisions of the
Act, Rules, Regulatons Guidelnes Standards, etc mentioned above subject to the

following obeervalions

1 In accordance with the provisions of the Section 135 of the Act, the Company 1s
required 1o spend Rs 7 273,369 towards Corporate Social Respensibility {CSR)
Dunng the year, the company has not spent any amount towards CSR program The
Company 15 committed to gradually incur its CSR epend in the corning years

2 In accordance with the provisions of Secton 177 and 178 of the Act, the Company
has constituted "Aupdit Committee” and "Nommation and Remuneration Committes”,

however upon its recanstitubion it was align as per the requirement of law

Further we report thaf, having regard to the compliance system prevailing in the Company
and on examination of the relevant documents and recaords in pursuance thereof on test
check basis the Company has complied with the fellowing faws applicable specifically to the
Company

) ,fff,f%;:ﬁ i



Aashish K Bhatt & Assoclates

l Reserve Bank of India Act, 1934 and s circulars, Master Circulars notifications
and its Dhrections as prescnbed for NBFCs,

[ Prevention of Money Laundering Act, 2002
We further report that

The Board of Directors of the Company Is duly consttuted with proper balance of Executive
Directors, Non-Executive Dweciors The changes in the composion of the Board of Directors
that took place dunng the year under fewiew were camed out m complance wath the
provigions of the Act

Adgguate notice 13 given to all Directars to schedule the Board Meetings agends and
detailed notes on agenda were sent at least sevan days i advance and a system exists for
seeking and abtaining further Information and clarfications on the agsnda tems before the

meshng and for meanmgful paricipation at the meeting

Majonty decision 1s carmed through while the dissenting members views are captured and
recorded as part of the minutes

We tave relied on the representafion made by the Company and its Officers for adeqguate
systems and processes in the company comimensurate with 118 size & operation to menilor
and ensure compliance with applicahble laws
Ve further report that dunng the yvear under repart the Company has undertaken event f
acten hawing a major bearng on the Company's affars i pursuance of the ghove refarred
laws rules, regulations guidelines, standards ete referred fo above viz

{ issuance of Non Convettible Debentures on Private Placement Basis

il Redemplion of Non Convertible Debentures

{w}  Approval of borrowing imits under Sechen 180(13(c) of the Act

{vy  Appointment of Independent and other Divectors

e i He e o o R
Aria
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Aashish K Bhatt & Associates

{v) Constituflon and Re-constitution of vanous Committees

For Aashish K Bhatt & Associates
Company Secretaries

AT

Aashish Bhatt

Proprietor

KA

" 1 e -

~
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ACS Mo 186838
COP Mo 7023

Plage fliwads
Dated iﬂ%ff"f
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Annexure F to Directors Report

Nature of Employment, uvalifications and date of last employment|Median Ratio of Directors|% of Equity Shares{Name of Director or
Sr No Name of KMP Designation Remuneration whether  contractual  or|? commencement of|Age before joining the{Remuneration of|Remuneration tojheld, ncase morejmanager who Is
otherwise experience empl y,
ployment company Employees of the Median than 2% relative
MBA Volkswagen PON
1 Pieter Griep Managing Director — Back 24,616,862 11 Years 2/1/2014 46 Financial Services BV, NA NA
Office Contractual Nietherlands 430,607 57 17
Master's degree In Volkswagen Finance
2 Guy Broekmans Managing Diretcor — Front Office 23,171,662 Sfr::mztg 1/11/2012 58 (China) Co, Ltd, NA NA
Contractual vy Beying, China 430,607 53 81
CS&LLB
C S
3 Dipti Khandelwal gg{f}iﬂ’a’n:ecg:gr& 1,233,244 9 years 10/7/2014 34 é‘:gl'f Lé:gfdéfssar NA NA
Permanent P pany 430,607 286
Details under Rule 5(2) of Companies (Appointment and Remuneration of Managenal Personnel) Rules, 2014
Nature of Employment, ualifications and date of last employment|% of Equity Shares|Name of Director or
Sr No Name of Employees |Designation Remuneration whether  contractual or Zx erience commencement  of|Age before joining the|held, Incase more/manager who s
otherwise P employment company than 2% relative
MBA Volkswagen PON
— Back
1 Pieter Griep Managing OIZ)flf:ce:;tor ac 24,616,862 Contractual 11 Years 2/1/2014 46 Financial Services BV, NA NA
Netherlands
Master's degree In Volkswagen Finance
2 Guy Broekmans Managing Director — Front Office 23,171,662 Contractual g 1/11/2012 58 (China) Co, Ltd, NA NA
chemistry
Beljing, China
CS&LLB
Company Secretary & Aegis Limited, Essar
3 Dipti Khandelwal Compliance Officer 1,233,244 Permanent 9 years 10/7/2014 34 Group Gompany NA NA
Head of Risk Management, Bachelor Degree in
4 V Chandramouli Collections & Customer Care 7,182,833 Permanent Mathematics & 22 years 15/11/2010 49 HDFC Bank NA NA
Head of Sales & Dealer Network
(till Dec 2014) MBA
5 Gurpreet Grover Head of Operations (from Jan 7,098,087 Permanent 16 years 15/10/2010 42 ICICI Bank NA NA
2015 onwards)
Head of Operations (till CA
6 Mrinal Ghosh December 2014) 6,102,960 Permanent 17 years 21/12/2010 44 ICICI Bank NA NA
Skoda Financial
7 Roman Vavron Head Bu&:j(seshf;rategy & Contractual Bact}ilore:resgree 1/5/2010 41 Services Czech NA NA
3,052,464 4 Republic
Graduate 1n Business
8 Detlef Gottschlich Head of IT Contractual Information systems 1/2/2014 49 VWFS AG, Germany NA NA
18,295,845 20 years
9 Yannik Kern Se“'org:ﬁge&g f;";ma”ce' Contractual Gra;’”f: " T . 1512013 25 VWFS AG, Germany NA NA
P 14,481,515 year
Head of Wholesale Risk & Stock Bachelor Degree
C!
10 aus Rothenhoefer Audit 13,038,222 Contractual 18 years 1/1/2015 45 VWFS Mexico NA NA

N
Y W

v,

\\






